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    HON 
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COL RAYMOND C. CHAPMAN, JR.
     
     
     
     
X

COL RICHARD M. STEDDING, JR.
     
     
     
     
X

COL FREDERICK W. HORNICK
     
     
     
     
X

LT COL R. GAYLE FULTS
     
     
     
     
X

MAJ KATHRYN C. WALLACE
     
     
     
     
X

ISSUES

A93.15, A94.53
INDEX NUMBER

A67.10
                           EXHIBITS SUBMITTED TO THE BOARD



1
ORDER APPOINTING THE BOARD



2
APPLICATION FOR REVIEW OF DISCHARGE



3
LETTER OF NOTIFICATION

HEARING DATE

00 02 29
CASE NUMBER

FD00-00010
4
BRIEF OF PERSONNEL FILE




COUNSEL’S RELEASE TO THE BOARD




ADDITIONAL EXHIBITS SUBMITTED AT  TIME OF  PERSONAL APPEARANCE




TAPE RECORDING OF PERSONAL APPERANCE HEARING

APPLICANT’S ISSUE AND THE BOARD’S DECISIONAL RATIONAL ARE DISCUSSED ON THE ATTACHED AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE.

REMARKS

Case heard at Washington, D.C.

Advise applicant of the decision of the Board, the right to a personal appearance with/without counsel, and the right to submit an application to the AFBCMR.
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              RANDOLPH AFB, TX 78150-4742
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GENERAL

:  The applicant appeals for upgrade of discharge to Honorable.

The applicant was offered a personal appearance before the Discharge Review Board but declined to exe

r

-

cise this right.

The attached brief contains the available pertinent data on the applicant and the factors leading to the di

s

-

charge.

FINDINGS

:  Upgrade of  discharge is denied.

The Board finds that neither evidence of record nor that provided by the applicant substantiates an inequity

or impropriety which would justify a change of discharge.

The  applicant's issues are listed in the attached brief.

Issue 1.  The applicant states that his first sergeant expressed racial prejudice against him in his counseling,

but provides no conclusive evidence that this occurred, and the Board, in a thorough review of the records

found no evidence to support this claim.  The Board opined that this issue was without merit.

Issue 2.  The applicant stated he was told his discharge would automatically be upgraded in six months.  The

Board noted the issue was common, and likely the result of miscommunication.  While a discharge may be u

p

-

graded after six months, the upgrade is by no means automatic.  A discharge is upgraded only if the individual

and the Discharge Review Board can establish an inequity or impropriety took place at the time of discharge.

In this case, none was found, so the Board denied the appeal.

CONCLUSIONS

:  The Discharge Review Board concludes that the discharge was consistent with the pr

o

-

cedural and substantive requirements of the discharge regulation and was within the discretion of the di

s

-

charge authority and that the applicant was provided full administrative due process.

In view of the foregoing findings the Board further concludes that there exists no legal or equitable basis for

upgrade of discharge, thus the applicant's discharge should not be changed.

Attachment

Examiner's Brief
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The attached brief contains the available pertinent data on the applicant and the factors leading to the discharge.







FINDINGS:  Upgrade of  discharge is denied.
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