AIR FORCE DISCHARGE REVIEW BOARD HEARING RECORD



NAME OF SERVICE MEMBER (LAST, FIRST MIDDLE INITIAL)


GRADE

AB
AFSN/SSAN



TYPE

     
       PERSONAL APPEARANCE
 X   RECORD REVIEW

COUNSEL
NAME OF COUNSEL AND OR ORGANIZATION

     

ADDRESS AND OR ORGANIZATION OF COUNSEL

     

YES
NO



     

X



MEMBERS SITTING
                                          VOTE OF THE BOARD                                              


    HON 
GEN
UOTHC
OTHER
DENY

COL RAYMOND C. CHAPMAN, JR.
     
     
     
     
X

COL VICTOR R. DONOVAN
     
     
     
     
X

COL FREDERICK W. HORNICK
     
     
     
     
X

COL JAMES W. SHUMARD III
     
     
     
     
X

LT COL R. GAYLE FULTS
     
     
     
     
X

ISSUES

A01.29, A01.57, A66.01, A67.05, A92.37
INDEX NUMBER

A66.00
                           EXHIBITS SUBMITTED TO THE BOARD



1
ORDER APPOINTING THE BOARD



2
APPLICATION FOR REVIEW OF DISCHARGE



3
LETTER OF NOTIFICATION

HEARING DATE

00 02 25
CASE NUMBER

FD00-00012
4
BRIEF OF PERSONNEL FILE




COUNSEL’S RELEASE TO THE BOARD




ADDITIONAL EXHIBITS SUBMITTED AT  TIME OF  PERSONAL APPEARANCE




TAPE RECORDING OF PERSONAL APPERANCE HEARING

APPLICANT’S ISSUE AND THE BOARD’S DECISIONAL RATIONAL ARE DISCUSSED ON THE ATTACHED AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE.

REMARKS

Case heard at Washington, D.C.
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GENERAL:  The applicant appeals for upgrade of discharge to Honorable.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined to

exercise this right.

The attached brief contains the available pertinent data on the applicant and the factors leading to the

discharge.  The applicant’s issues are also attached to the brief.

FINDINGS:  Upgrade of discharge is denied.

Issues.  The applicant was discharged for wrongful use of Tylenol with Codeine, a Schedule V controlled

substance.  She was also discharged for a pattern of misconduct.  Member received 

two Articles 15 and had

an Unfavorable Information File.  Her other offenses included shoplifting, and possessing a firearm in the

dormitory.  Applicant appealed 

both Articles 15; each appeal was denied.  After consulting counsel, she did

not reply to the discharge action.  She now states her discharge was inequitable because she had a legal

prescription for Tylenol with Codeine from a civilian provider, who had given her such prescriptions on

three occasions when seen by him for various medical procedures.  Applicant submitted a copy of an

undated, unsigned prescription that did not reflect a patient’s name.  She also submitted a copy of 

letter

from her civilian physician which was dated 30 Apr 97 concerning a procedure he performed that date.

This letter does not refer to any prescriptions he may have written for applicant, and pre-dates her

enlistment in the Air Force by 3 months.  The record disclosed member submitted to a random urinalysis

that was positive for codeine.  The Office of Special Investigations (OSI) Report of Investigation disclosed

member admitted under rights advisement and provided a signed, sworn statement that she had used

Tylenol with Codeine from her roommate’s prescription.  A consensual search of her room disclosed she

did have her roommate’s prescription bottle in her own nightstand.  She also noted she had her own

prescription for the drug, but a thorough review of pharmacy records at four different bases by the OSI

disclosed no prescription for her within the Air Force pharmacy system.  Member could not however

produce her own prescription bottle for the substance.  Furthermore, in reply to her first Article 15 for

shoplifting, member admitted she committed the offense, but noted she was under stress due to family

problems.   She apologized for her actions.  Member’s medical record reflects she was treated for various

medical conditions while in the Air Force, and had been several types of medication.  None of these

however would have caused her misconduct.  The Board reviewed the entire record, but noted drug abuse

consisting of using someone else’s prescription, and shoplifting, is not compatible with Air Force standards.

The Board determined the discharge action and characterization of service were appropriate due to

applicant’s misconduct.  The Board could find no evidence of an inequity or impropriety in the discharge

action upon which to base an upgrade.

CONCLUSIONS:  The Discharge Review Board concluded that the discharge was consistent with

procedural and substantive requirements of the discharge regulation, was within the discretion of the

discharge authority, and that the applicant was provided full administrative due process.   There was

insufficient reason to upgrade the discharge, thus the applicant's discharge characterization should not be

changed.

Attachment:

Examiner's Brief
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The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined to exercise this right.


The attached brief contains the available pertinent data on the applicant and the factors leading to the discharge.  The applicant’s issues are also attached to the brief.
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CONCLUSIONS:  The Discharge Review Board concluded that the discharge was consistent with procedural and substantive requirements of the discharge regulation, was within the discretion of the discharge authority, and that the applicant was provided full administrative due process.   There was insufficient reason to upgrade the discharge, thus the applicant's discharge characterization should not be changed.
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