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Dear

This is in referenceto yourapplication for correctionof yournaval recordpursuantto the
provisionsof title 10-Of the United StatesCode,section1552.

A three-memberpanelof the Board for Correctionof Naval Records,sitting in executive
session,considere~iyourapplication on 17 June1999. Your allegationsof error and injustice
werereviewedin accordancewith administrativeregulationsandproceduresapplicableto the
proceedingsof this Board. Documentarymaterial consideredby theBoard consistedof your
application,togetherwith all material submittedin support thereof,yournaval recordand
applicablestatutes,regulationsand policies.

After careful andconscientiousconsiderationof the entire record,the Board foundthat the
evidencesubmittedwas insufficient to establishtheexistenceof probablematerialerror or
injustice.

TheBoard found that you wereadvisedby the Chief of Naval Personnelon 16 March 1982
that you disability retired pay wasbeingdiscontinuedbecauseof your failure to appearfor a
final periodicphysicalexamination. You were dischargedfrom the Navy on 19 March 1986,
for theconvenienceof thegovernment,without entitlementto disability benefitsadministered
by the Departmentof theNavy. In absenceof evidencewhich demonstratesthat your
dischargewaserroneousor unjust, the Board wasunableto recommendany correctiveaction
in your case. Accordingly,yourapplicationhasbeendenied. The namesand votesof the
membersof thepanelwill be furnished upon request.

It is regrettedthat thecircumstancesof yourcasearesuchthat favorableaction cannotbe
taken. You areentitled to havetheBoard reconsiderits decisionupon submissionof new
and materialevidenceor other matternot previouslyconsideredby theBoard. In this
regard,it is importantto keepin mind that a presumptionof regularity attachesto all official



records. Consequently,whenapplying for a correctionof an official naval record,the
burdenis on the applicantto demonstratethe existenceof probablematerialerror or
injustice.

Sincerely,

W. DEAN PFEIFFER
ExecutiveDirector


