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MEMBERS SITTING
                                          VOTE OF THE BOARD                                              


    HON 
GEN
UOTHC
OTHER
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COL STEPHEN J. CHMIOLA
     
     
     
     
X

COL HENRY F. DAVIS
     
     
     
     
X

COL VICTOR R. DONOVAN
     
     
     
     
X

LT COL R. GAYLE FULTS
     
     
     
     
X

MAJ KATHRYN C. WALLACE
     
     
     
     
X

ISSUES

A92.15, A92.21, A93.01, A94.05
INDEX NUMBER

A67.90
                           EXHIBITS SUBMITTED TO THE BOARD



1
ORDER APPOINTING THE BOARD



2
APPLICATION FOR REVIEW OF DISCHARGE



3
LETTER OF NOTIFICATION

HEARING DATE

00 06 27
CASE NUMBER

FD00-00185
4
BRIEF OF PERSONNEL FILE




COUNSEL’S RELEASE TO THE BOARD




ADDITIONAL EXHIBITS SUBMITTED AT  TIME OF  PERSONAL APPEARANCE




TAPE RECORDING OF PERSONAL APPERANCE HEARING

APPLICANT’S ISSUE AND THE BOARD’S DECISIONAL RATIONAL ARE DISCUSSED ON THE ATTACHED AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE.

REMARKS

Case heard at Washington, D.C.

Advise applicant of the decision of the Board, the right to a personal appearance with/without counsel,  and the right to submit an application to the AFBCMR.
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R. GAYLE FULTS, LT COLONEL, USAF
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              RANDOLPH AFB, TX 78150-4742
FROM:

                            SECRETARY OF THE AIR FORCE PERSONNEL COUNCIL

                            AIR FORCE DISCHARGE REVIEW BOARD

                            1535 COMMAND DR, EE WING, 3RD FLOOR 
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FD-00-00185

DEPARTMENT OF THE AIR FORCE

AIR FORCE DISCHARGE REVIEW BOARD

ANDREWS AFB, MD




(Former AB) 







1.  MATTER UNDER REVIEW:  Appl rec’d a GEN Disch fr USAF 95/05/05 UP AFI 36-3208, para 5.50 (Misconduct - Conduct Prejudicial to Good Order and Discipline).  Appeals for Honorable Disch and to Change the Reason and Authority for Disch.



2.  BACKGROUND:

      a. DOB: 73/10/07.  Enlmt Age: 18 1/12.  Disch Age: 21 6/12. Educ: FORMDROPDOWN 
.  

AFQT: N/A.  A-74,  E-68,  G-50,  M-31. PAFSC: 3M031 - Morale, Welfare, Recreation, & Services Apprentice.  DAS: 92/09/23.

      b.  Prior Sv: AFRes 91/11/14 - 92/06/14 (7 months 1 day)(Inactive). 



3.  SERVICE UNDER REVIEW:

      a.   FORMDROPDOWN 
 as AB 92/06/15 for 4 yrs.  Svd: 2 Yrs 10 Mo 21 Das, all AMS.

      b.  Grade Status:  AB - 95/04/24 (ARTICLE 15, 95/04/24)
                         A1C - 93/10/15
                         AMN - 92/12/15

      c.  Time Lost:  none.

      d.  Art 15’s:  (1) 95/04/29, Griffiss AFB, NY - Article 92.  You, having

                         knowledge of a lawful order issued by Col -------, to 

                         wit: revocation of your on-base driving privileges,

                         dated 4 Mar 94, an order which it was your duty to obey,

                         did, o/a 12 Apr 95, fail to obey the same by driving

                         your privately owned vehicle on base.  Rdn to AB, 45 

                         days restriction, and forfeiture of $200 pay per month

                         for 1 month (susp til 23 Oct 95).
   FORMDROPDOWN 
 (No 

                         mitigation)

      e.  Additional: LOR, 12 FEB 93 - Failure to go. 

                      LOR, 07 MAR 94 - Traffic violation.
                      LOR, 30 NOV 97 - Traffic violation.
                      LOR, 13 DEC 94 - Traffic violation.
                      LOR, 26 JAN 95 - Bad check. 

      f.  CM:  none.

      g.  Record of SV: 92/06/15  94/02/14  Griffiss AFB  4  (Initial)

                        94/02/15  95/02/14  Griffiss AFB  3  (Annual)

                          (Discharged from Griffiss AFB)

      h.  Awards & Decs:  AFTR, NDSM.

                                                                       FD00-00185

      i.  Stmt of Sv:  TMS: (3) Yrs (5) Mos (22) Das

                      TAMS: (2) Yrs (10) Mos (21) Das



4.  BASIS ADVANCED FOR REVIEW:  Appln (DD Fm 293) dtd 00/02/17.
    (Change Discharge to Honorable and to Change the Reason and Authority for Disch)



    Issue 1:  My discharge is inadequate because it does not accurately display my character of service.  I am not perfect, but I am, and was a performer during my brief military career, I trained very hard and was taught hard and fast about responsibility in a team workplace.  This work ethic is literally what I carried over into my personal life.  I focused on everything and everyone but me.  I was the bottom on my list of things to do.

No matter what was going on, I gave all I had when it came to my job.  None of my former co-workers will dispute the fact that I always tried to give a high quality performance.  I slacked off on advancing my education to focus on my daily duty and family life.  I did not know then how to balance my time for self as well as business responsibilities.

I tried to do the best I could with the little knowledge that I had.  I did some very very stupid things because I did not know to look a little further down the road of life, needless to say I have learned the hard way.  I lost everything when I lost my military career, but by the Grace of God, I am finally coming back around.

I am enrolled in our local university, currently employed by a noted security firm, and aspiring to join the local police department should my discharge be upgraded.  My children are the picture of health, and progressing very nicely in their education.

I am requesting an upgrade in order to start my life and make a solid foundation for my children.  I ask that you review my performance records and take it to heart that nothing in my file warrants an other than honorable status.  I work very hard for the little that I do have, and am willing to do just about anything to get my discharge upgraded.

I was young and was just not mature enough to totally adapt to military life.  I can not change my past, but I am doing my very best to change the course of my future.  I thank you for your time, patience, and the opportunity of a lifetime for myself and my children.  May God bless you all.
 



ATCH

1. Letter to the Discharge Review Board.
 

                                                                     00/05/10/ia

AIR FORCE DISCHARGE REVIEW BOARD DECISIONAL RATIONALE
CASE NUMBER

FD-00-00185

GENERAL:  The applicant appeals for upgrade of discharge to Honorable, and to change the reason and authority for her discharge.

The applicant was offered a personal appearance before the Discharge Review Board (DRB) but declined to exercise this right.

The attached brief contains the available pertinent data on the applicant and the factors leading to the discharge.  

FINDINGS:  Upgrade of discharge, change of reason and authority for discharge, are denied.

Issues.  Applicant was discharged for misconduct, conduct prejudicial to good order and discipline.  Member received an Article 15 and five Letters of Reprimand.  Applicant’s misconduct consisted of driving on base while under revocation, writing a bad check, one instance of failure to go, and three traffic violations.  The latter were having an expired vehicle license plate, no vehicle insurance, no state inspection sticker or registration sticker displayed, and a parking violation.  Member was on the control roster, had an Unfavorable Information File, and a referral Enlisted Performance Report.  This report noted appearance deficiencies, three weight management failures, and three incidents of lack of respect for her unit commander.  Counseling did not result in improvement.  In her appeal to the Board, applicant says her discharge does not accurately reflect the character of her service: although she didn’t know how to balance her time effectively, she was a team player and dedicated performer.  She also states she was young and immature which precluded her ability to adapt to the military.  At the time of her Article 15, member applied for a pregnancy separation and asked to be allowed to attain enough time in service to be able to use her G.I. Bill benefits.  At the time of her discharge she stated she felt her Article 15 was punishment enough for her misconduct, and again asked to be separated for pregnancy with an honorable characterization and her G.I. Bill benefits in tact.  Member wanted a fresh start for her and her family after leaving the military.  The records review seemed to indicate an intertwined set of circumstances involving three pregnancies in 3 years, weight management concerns, possible marital problems, and financial difficulties which resulted in her inability to afford the car insurance and documentation fees.  After financial counseling by the Family Support Center, it is not clear whether member was able to get the financial aspects of her situation under control.  After a thorough records review, the Board could not find any clear evidence of an inequity or impropriety.  The Board concluded the applicant’s misconduct was a departure from conduct expected of military members.  The Board found no inequity or impropriety in applicant’s discharge on which to base a decision to upgrade it at this time.  The DRB concluded the character of discharge was appropriate.

While the Board recognizes that applicant’s conduct has improved since her discharge, and commends her for raising a healthy family, attending college, and obtaining gainful employment, it is not relevant to the period of service under review, and therefore, does not provide a basis for upgrade.  This information alone is not sufficient grounds to overcome the factors that were the basis for the discharge.

Should the applicant consider exercising her right to make a personal appearance before the Board, she should be prepared to provide the Board with evidence of any impropriety or inequity in her discharge processing, as well as all exemplary post-service accomplishments and contributions to the community.

CONCLUSIONS:  The Discharge Review Board concludes the discharge was consistent with procedural and substantive requirements of the discharge regulation and was within the discharge authority’s discretion, and that the applicant was provided full administrative due process.

In view of the foregoing findings the board further concludes there is no legal or equitable basis to upgrade the discharge, or change the reason or authority for the discharge, thus the applicant's discharge should not be changed.

Attachment:

Examiner's Brief







