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BOARD FOR CORRECTION OF NAVAL RECORDS
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Docket No: 01300-98
27 August 1999

From: Chairman,Board for Correctionof Naval Records
To: Secretaryof the Navy

Subj: LT ~J ~ J!I, JAGC, US~TLM~
REVIEW OF NAVAL RECORD

Ref: (a) Title 10 U.S.C. 1552

End: (1) DD Form 149 dtd 5 Feb 98 w/attachments
(2) Pers-32memodtd 8 Apr 98
(3) Subject’sltr dtd 8 May 98 w/enclosures
(4) Two NPC-311 memos,dtd 20 Nov 98 and 27 Apr
(6) Subject’snaval record99
(5) Subject’sltr dtd 15 Jun 99 w/enclosures

1. Pursuantto theprovisionsof reference(a), Subject, hereinafterreferredto asPetitioner,
filed enclosure(1) with this Board requesting,in effect, that theapplicablenaval recordbe
correctedby removingthe original concurrentfitnessreport for 1 Februaryto 9 May 1997, a
copy of which is at Tab A, and filing in its placea supplementalconcurrentreport for the
sameperioddated8 December1997, a copy of which is the lastattachmentto Petitioner’s
applicationat enclosure(1). After Petitionerapplied, shefailed of selectionbeforetheFiscal
Year 00 JudgeAdvocateGeneralCorpsLieutenantCommanderSelectionBoard. The Board
presumesshewants the failure of selectionremoved,sinceshefelt shehadto correspond
with the selectionboardto explain the contestedfitnessreport, which indicatessheconsiders
thereportharmfulto her competitivenessfor promotion.

2. TheBoard, consistingof Messrs.Bartlett, Ensleyand Schultz, reviewedPetitioner’s
allegationsof errorand injustice on 19 August 1999, and pursuantto its regulations,
determinedthat thecorrectiveaction indicatedbelow shouldbe takenon the available
evidenceof record. Documentarymaterialconsideredby theBoard consistedof the
enclosures,naval records,and applicablestatutes,regulationsand policies.

3. TheBoard, having reviewedall the factsof recordpertainingto Petitioner’sallegations
of errorand injustice, finds asfollows:

a. Beforeapplying to this Board, Petitionerexhaustedall administrativeremedies
availableunderexisting law and regulationswithin theDepartmentof the Navy.

b. Enclosure(1) was filed in a timely manner.
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c. In the contestedoriginal concurrentreport, submittedon the occasionof Petitioner’s
detachment,the marksassignedconsistedof one “5.0” (best, in block 33 (professional
expertise));three“4.0” (secondbest, in blocks 34 (equalopportunity), 36 (teamwork)and 37
(missionaccomplishmentand initiative)); two “3.0” (third best, in blocks 35 (military bearing
and character)and 38 (leadership));andone “not observed”(block 39 (tacticalperformance)).
Block 40 (careerrecommendations)wasmarked“N/A.” In promotion recommendation,she
wasmarkedaloneas“Must Promote” (secondbest). The narrativewasentirelyfavorable.
This report showedtheconcurrentreporting seniorasthe chiefof staff, a captain. It was
duly countersignedby Petitioner’sregularreporting senior.

d. Thesupplementalconcurrentreport raisedthemarkin block 37 from “4.0” to “5.0”
and block 38 from “3.0” to “4.0”; removedthe “N/A” entry from block 40 and replacedit
with “SJA” (staff judgeadvocate)and “PG [postgraduate]School”; and raisedthepromotion
recommendationfrom “Must Promote” to “Early Promote” (best). Thenarrativewas
unchanged. This report showedtheconcurrentreporting seniorasthe commander,a rear
admiral, ratherthan thechiefof staff. Like the original report, it wascountersignedby
Petitioner’sregularreporting senior. Petitionerprovidesan undatedletter to her from the
rearadmiral, stating he had reviewedher requestfor redressconcerningher departurefitness
report; that he had directedthechiefof staff to modify the reporthe had submitted;and that
a replacementreport wasenclosed. She alsoprovidesa letterdated6 November1997 from
the chiefof staff to the Chief of NavalPersonnel,forwarding a supplementalfitnessreport
for theperiod in questionwith himself asthe reporting senior, and stating thereasonfor
submitting the report was “to annotateadministrativechangesto theoriginal report.”

e. In correspondenceattachedasenclosure(2), Pers-322,the Bureauof Naval
Personnel(BUPERS)office havingcognizanceover officer fitness reports,recommended
retentionof the original report, commentingthat the supplementalreporthad not been
received;that BUPERSInstruction1610.10requiresthe signatureof the regularreporting
seniorbeforea concurrentreport maybe filed; and that the copyof thesupplementalreport
Petitionerprovidedis not signedby the regularreportingsenior, so it cannotbeacceptedfor
processingand filing in her record.

f. Petitioner’sletter at enclosure(3) reflectedher disagreementwith enclosure(2),
stating that shedid, in fact, sendthe original of her supplementalfitnessreportto Pers-322;
sheencloseda copyof theU. S. PostalServiceExpressMail receipt. Shealso enclosed
anothercopy of the supplementalreport, which was signedby theregularreporting senior.

g. At enclosure(4) aretwo advisoryopinionsfrom PERS-311, the Navy Personnel
Commandoffice havingcognizanceoverofficer fitnessreports,submittedin light of
Petitioner’sletter at enclosure(3). The first recommendedapprovalof herpetition, without
acknowledgingthat the original and supplementalreportsshoweddifferent officersas
Petitioner’sconcurrentreporting senior. Thesecondrecommendeddisapproval,stating that
the copy of the supplementalreport Petitionerprovidedwasnot signedby the correct
reporting senior, so it could not be acceptedfor file.
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h. Petitioner’sletterat enclosure(5) disputedthe secondadvisoryopinion includedin
enclosure(4). She commentedthat theoriginal report in questionhad beendowngradedfrom
theone shehadreceivedon 31 January1997; and that thereasonfor this wasneitherher
conductnorher performance,but theresultof “personalanimosityon thepart of [her]
supervisor”during the last two monthsof her tour. Sheassertedthat therearadmiralwas
her reporting senior,andthat hewasout of the areawhen shedetachedfrom his command,
so he wasunavailablefor her to speakwith him aboutthe fitnessreport. She statedthat she
submitteda requestfor redressto therearadmiral, in accordancewith Article 1150, U. S.
NavyRegulations,explaining whathad happened;that the rearadmiralfound her complaint
to be legitimate;and that he directedthat the fitnessreport beupgradedto beconsistentwith
previousones. Concerningtheassertion,in the secondopinion at enclosure(4), that the
supplementalreport wasnot signedby the correctreporting senior,shestatedthat the original
report had beensignedin theabsenceof the rearadmiralby his chiefof staff; and that after
the rearadmiralhad directedthat a supplementalreportbe done,he signedit himselfasher
reportingsenior, which he was. Shefurther notedthat BUPERSInstruction1610.10,
enclosure(2), Annex B, paragraphB-6.g specifically providesthat “CommandingOfficers
may not.. . replacea report signedby a delegatedreporting senior,except[emphasisadded]to
afford redressunderArticle 1150, U. S. Navy Regulation,1990, or Article 138, UCMJ
[Uniform Codeof Military Justice.]” Petitionerconcludedby stating that whenshesubmitted
her requestfor redressand the rearadmiraldeterminedit wasjustified, “...hedid whathe
could to rectify the situation - hedirectedthat a new fitnessreport becompletedand he
signed it himself, which [BUPERSInstruction 1610.10]permits.”

CONCLUSION:

Upon review and considerationof all theevidenceof record, theBoard finds theexistenceof
an injusticewarrantingfull relief.

Notwithstandingthecontentsof enclosure(2) and the secondadvisoryopinion at enclosure
(4), they find that Petitioner’sfitnessreport recordshould becorrectedassherequests. In
this regard,whetheror not the chiefof staffhad properly acted asPetitioner’sconcurrent
reporting seniorwhenhe submittedthecontestedoriginal report, they find that therear
admiralwasauthorizedto sign the supplementalfitnessreport asa remedyunderArticle
1150, U. S. NavyRegulations. Further,they arepersuadedthat the supplementalreport is a
more fair andaccurateappraisalof Petitioner’sperformancethan theoriginal.

TheBoardis convincedthat the requestedfitness reportrelief would haveappreciably
enhancedPetitioner’schancesfor promotion. Accordingly, they recommendremovingher
failure of selection.

In view of the abovetheBoard recommendsthefollowing correctiveaction:
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RECOMMENDATION:

a. That Petitioner’snaval recordbecorrectedby removingtherefromthefollowing
fitnessreportand relatedmaterial:

Period of Report
Dateof Report ReportingSenior From To

97May09 ~ 97FebOl 97May09

b. That the supplementalfitnessreportdated8 December1997 for 1 Februaryto
9 May 1997, to be forwardedby this Board,be filed in placeof theoriginal report for the
sameperiod to be removedpursuantto recommendationa above.

c. ThatPetitioner’srecordbecorrectedsothat shebe consideredby the earliest
possibleselectionboardconvenedto considerofficers of her categoryfor promotion to
lieutenantcommanderasan officer who hasnot failed of selectionfor promotion to that
grade.

d. Thatany materialor entriesinconsistentwith or relating to the Board’s
recommendationbe corrected,removedor completelyexpungedfrom Petitioner’srecordand
that no suchentriesor materialbe addedto therecordin thefuture.

e. Thatany materialdirectedto be removedfrom Petitioner’snaval recordbe returned
to the Board, togetherwith a copyof this Reportof Proceedings,for retentionin a
confidentialfile maintainedfor suchpurpose,with no crossreferencebeing madea partof
Petitioner’snaval record.

4. It is certified that a quorumwaspresentat theBoard’s review and deliberations,andthat
the foregoingis a trueand completerecordof the Board’sproceedingsin theaboveentitled
matter.

ROBERT D. ZSALMAN JONATHAN S. RUSKIN
Recorder Acting Recorder
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5. Theforegoingreportof theBoard is submittedfor your review andaction.

Reviewedand approved:

C. ~~
41999

CHARLES L. TOMPKINS
Deputy Assistant Secretary

of the Navy for Personnel Programs

W. DEAN
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FITNESSREPORT& COUNS~1NGRECORD (E7 - 06

)

F’. Nasne(Las1~g~
FT. AC~ TAR INACT ATIADSW1 ~[6. UIC 7. Ship/Station ~. Pinmodon stanis 9. DateKeported

I [~J ~ ~ ~265 J 0955 ~1UIU~S J REGULAR 95N0V27
I Occasionfor Re rt Periodof Report

Detachment ~, Detachmentof fl ‘.7 t~’ ,~, 7
110. Periodic 11. of Individual 12. ReportingSenior 13. Special 14. From: ~ ‘•‘ 15. To:
116. Not Observed Typeof Report 20. Physical Readiness 21. Billet Subcategory(if any)

Report 17. Regular 18. Concurrent~ 19. Ops CdrD ~ NA
I 22. ReportingSenior (Last. Fl MI) 23. Grade 24. Desig 25. Title 26. UIC 27. SSN

RADM 1310 COMMANDER
—~8. commandemploymentand commandachievements.

Command and control of assigned shore activities and fleet units. Aviation logistics I
support of U.S. Naval Forces and activities in the Mediterranean and U.S. Navy
shore-based units within NAVEUR.

29. Primary/Coilateral/Watchstanding duties. (Enter primaryduty abbreviation in box.)
fASST. SJA lAssistant Staff Judge Advocate to GCMauthority-3.
COLL: Command Inspection Team-3. Watch: Staff Duty Off icer-3

For Mid-tens, Counseling Use. (When con~,IetingFITREP. 30. Date Counseled 31. Counselor 3 tare ofIndividual Counseled
enter 30and 31 from counseling record sign 32 9 7APR1 5 ~
PERFORMANCE TRAITS: 1.0 - Below standards/notprogressingor UNSAT in any one standard;2.0 - Doesnot yet meetall 3.0 standards;i’.O - Meetsall 3.0
standards; 4.0 - Exceedsmost3.0 standards; 5.0 - Meetsoverall criteria andmost of thespecific standardsfor 5.0. Standardsarenot all inclusive.

PERFORMANCE 1.0* 2.0 3.0 4.0 5.0*
TRAITS BelowStandards Pro- MeetsStandards Above Greatly ExceedsStandards

gressing Standards
33. - Lacks basicprofessionalknowledge - - Hasthorough professionalknowledge. - - Recognizedexpert,soughtafter to
PROFESSIONAL to performeffectively, solvedifficult problems.
EXPERTISE: - Cannot apply basic skills. - - Competently performsboth routine Exceptionally skilled, developsand
Professional and newtasks, executesinnovative ideas.
knowledge, - Fails to developprofessionally or - - Steadily improves skills, achieves - - Achievesearly/highly advanced
proficiency, and achievetimely qualifications, timely qualifications, qualifications.
qualifications.

NOB x
34. - Displays personal bias or engages - - Always treatsotherswith fairness - - Admired for fairnessandhuman
EQUAL in harassment. and respect. respect.
OPPORTUNITY: - Toleratesbias, unfairness or - - Doesnot condonebias or harassment - - Ensuresa climateof fairnessand
Fairness, respect harassmentin subordinates, in or outside of workplace. respectfor human worth.
for human worth. - Lacks respectfor EO objectives. - - Supports Navy EO objectives. - - Pro-active EO leader, achieves

concreteEO objectives.
- Interferes with order anddiscipline - - Contributes to unit cohesiveness - - Leader and model contributor to unit

by disregarding rights of others. and morale. cohesivenessand morale.

x
- Consistentlyunsat appearance. - - Excellentpersonal appearance. - - Exemplary personalappearance.
- Unsatisfactorydemeanor/conduct. - - Excellent demeanoror conduct. - - Exemplary representativeof Navy.
- Unable to meetone or more - - Complies with physical readiness - - Excellentor outstanding PRT. A

physical readinessstandards. program, within all standards. leader in physical readiness.
I ‘-Fails to live up to oneor more - - Always lives up to Navy Core - - Exemplifies Navy Core Values:

Navy CoreValues: HONOR, Values: HONOR, COURAGE, HONOR. COURAGE,
COURAGE, COMMITMENT. COMMITMENT. COMMITMENT.

x
-. - Createsconflict, unwilling to work - - Reinforcesothers’ efforts, meets - - Team builder, inspirescooperation

TEAMWORK: with others, puts selfabove team. personalcommitmentsto team. and progress.
Contributionsto - Fails to understandteamgoalsor - - Understandsteamgoals, employs - - Talentedmentor,focusesgoalsand
teambuilding and teamwork techniques. goodteamwork techniques. techniquesfor team.
teamresults. - Doesnot take direction well. - - Acceptsand offers team direction. - - The bestat acceptingandoffering

team direction.

NOB x
37. - Lacks initiative - - Takes initiative to meetgoals. - - Developsinnovative waysto
MISSION AC- accomplishmission.
COMPLISHMENT - Unable to plan or prioritize. - - Plans/prioritizeseffectively. - - Plans/prioritizeswith exceptional
AND INITIATIVE: skill andforesight.
Taking initiative, - Doesnot maintain readiness. - - Maintains high stateof readiness. - - Maintainssuperior readiness,even
planning,pfloi’- . with limited resources.
ltlzrng, achieving - Fails to get thejob done. - - Always gets thejob done. - - Getsjobs doaeearlier andfar
‘fiSSion, betterthanexpected.

NOB X

NAVPERS 161072(7-95)

2. uraaeFxate .1

I~~Liw
RCS BUPERS16IO-1



t1TI1NJ~)Kt~1’UK1 & UUUNSWNU RECORD (E7 - O6)(cont’d) RCS BUPERS 1610-1
1. Name(Last, First MI Suffix 2. Uracie/Rate 3. 1 I 4. ~

“~iL Nail. I ‘~
yruvi,~ri~n

TRAITS
1.0*

BelowStandards
2.0
Pro-

gressin~

3.0
Meets Standards

4.0
Above

Standards

~.U*
GreatlyExceedsStandards

38.
LEADERSHIP:
Organizing,
motivating and
developingothers to
accomplish goals.

NOBE

- Fails to motivate, train or develop
subordinates,

- Fails to organize, createsproblems
for subordinates,

- Doesnot setor achievegoals
relevant to commandmission.

- Lacks ability to copewith or
tolerate stress.

- Inadequate communicator.
- Tolerateshazards or unsafe
practices.

- Doesnot attend to welfare of
subordinates.

~

-

-

-

-

-

-

-

E

- Effectively motivates, trains and
developssubordinates.

- Organizessuccessfully,solves
problems as they occur.

- Sets/achievesuseful, realistic goals
which support commandmission.

- Performswell in stressfulsituations.

- Clear, timely communicator.
- Ensures safety of personneland

equipment.
- Routinely considers subordinates’
personal and professionalwelfare,

~

-

-

-

-

-

-

-

[~

- Inspiring motivator and trainer,
consistentlybuilds winners.

- Superborganizer, great foresight,
getsaheadof problems.

- Leadershipachievementsdramatically
furthercommandmission.

- Perseveresthrough thetoughest
challengesand inspires others.

- Exceptional communicator.
- Makessubordinates safety-conscious,

maintains top safety record.
- Constantly improves thepersonal and

professional lives of others.

~
39.
TAC’FICAL
PERFORMANCE:
(Warfare qualified
officersonly)
Basicand tactical
employmentof
weaponssystems.

NOBj~

- Hasdifficulty attaining qualification
expected for rankor experience,

- Has difficulty in ship(s),aircraft
or weaponssystemsemployment,
Belowothers in knowledgeand
employment,

- Warfare skills in specialty are
belowstandardscompared to
others of samerankand
experience. E

-

-

-

E

- Attains qualifications asrequired
andexpected.

- Capably employs ship(s),aircraft, or
weaponssystems. Equal to others in
warfare knowledge and employment,

- Warfare skills in specialtyequal to
others of samerank and experience.

[

-

-

-

C

- Fully qualified at appropriate level
for rankand experience.

- Innovatively employsship(s),
aircraft, or weapons systems.Well
aboveothers in warfare knowledge
and employment.

- Warfare skills in specialty exceed
othersofsamerank and
experience.

C
40. I recommendscreeningthis individual for next career milestone(s)as follows: (maximum of two)
Recommendationsmay be for competitive schoolsor duty assignmentssuch as: LCPO, DEPT CPO, SJA PG SCHOOL
SEA, CMC, CWO, LDO, Dept Head, XO, OIC, CO, Major Command,War College, PG School.

O~D5~f5D).AAk5f’~. ... . .— -- . —.
41. m~, ~ UN ~ - All ~.Uano I .U marKsmust be specifically substantiateS in comments. NO numerical ranKing permittea. comments

must be verifiable. Bold, underlined, italic, or other highlighted type is prohibited. Font must be 10 or 12 pitch (10 to 12 point) only. Useupper and lower case.

A highly capable and accomplished officer and judge advocate. High potential for duties
of increased responsibility and accountability.
- Well versed in NATO status of forces issues from both a legal and practical
application standpoint.
*331~11f.~is the command expert on FOIA, the Privacy Act, Gift Acceptance, and

Family Advocacy issues Commanders throughout the AOR frequently seek~$~~4 advice

on these often complex and delicate issues. She also expertly investigated and drafted
the command’s response to 2 Article 138, UCMJ complaints; advised the Naval Hospital and
Family Advocacy on a novel issue of first impression in an alleged child abuse situation;
and prepared a detailed litigation report on a unique Italian labor lawsuit.

0 1
46. Signatureof individual evaluated. ‘I have seenthis report, been
apprised of my performance, and understand my right to make a statement.’
I intend to submit a statement I do not intend to submit a statement

Promotion
Recommendation

42.
INDIVIDUAL

NOB Significant
Problems

Progressing Promotable Must
Promote

Early
Promote.~

X

SUMMARY ><
41. Signature of Reporting Senior

0 0 0

1610/2 (7-95)



C) ~(~C/~’

DEPARTMENT OF THE NAVY
BUREAU OF NAVAL PERSONNEL
WASHINGTON. D.C. 20370-5000 IN REPLY REFER TO

1610

Pers—32
8 APR 98

MEMORANDUMFOR THE EXECUTIVE DIRECTOR, BOARD FOR CORRECTIONOF

NAVAL RECORDS

Via: BUPERS/BCNRCoordinator (Pers-OOXCB)

Sub j: ~ US

Ref: (a) BUPERSINST 1610.10, EVAL Manual

End: (1) BCNR File

1. Enclosure (1) is returned. The member requests removal of her
performance report for the period of 1 February 1997 to 9 May 1997,
leaving the supplemental report for the same period.

2. Based on our review of the material provided, we find the
following:

a. Review of the member’s headquarters record revealed the
report in question to be on file. The report is signed by the
member in block 46 acknowledging the contents of the report and
her rights in accordance with regulations. The member indicated
she did not desire to make a statement. However, in accordance
with reference (a) , Annex S, paragraph S-8, the member has two
years from the ending date of the report to submit a statement if
desired.

b. The member indicates the supplemental report has been
forwarded to Pers-322. Because the supplemental report has not
been received by Pers-322, our comments are based on a copy
included with the member’s petition. The supplemental report is
accompanied by the required cover letter and changes the member’s
promotion recommendation to early promote and changes block 40,
career recommendations. The reporting senior states the
supplemental report is being submitted to correct administrative
errors.

c. The original and supplemental report are concurrent,
detachment of individual reports. Reference (a), Annex E,
paragraph E-6, requires the signature of the regular reporting
senior before a concurrent report can be filed. The copy of the
supplemental report is not signed by the regular reporting senior
and cannot be accepted for processing and filing in the member’s
headquarters record.



Sub j USN,

3. In view of the above, we recommend retention of the original
report.

u±rector, 1.iiiftary personnel
Evaluation & Correspondence
Division

L~f~
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DEPARTMENT OF THE NAVY
NAVY PERSONNEL COMMAND

- ~. MILLIN:T0N TN 3505 5.0000 NPC..311

20 November 1998

MEMORANDUM FORTHE EXECUTIVE DIRECTOR, BOARD FORCORRECTIONOF
NAVAL RECORDS

Via: NPC/BCNRCoordinator(NPC-OOXCB)

Subj:4JUJ1J[*1IJIII1~TEPP.:

Ref: (a) BUPERSINST1610.10EVAL Manual

End: (1) BCNIR File

1. Enclosure(1) is returned. The memberrequestsreconsiderationof removal of her original
fitnessreport for the period 1 February1997 to 9 May 1997 and replaceit with a supplemental
report for thesameperiod.

2. Baseduponour reviewof thematerialprovided,we find thefollowing:

a. A review of the member’sheadquartersrecord revealedthe report to be on file. The
supplemental report is not on file; however, the member includes a copy of the supplemental
report andcoverletterwith her petition.

b. The supplementalreport changesthe member’spromotion recommendationfrom “must
promote” to “early promote”; upgradesthi~eeperformancetrait marks, and changesblock 40-
careerrecommendation. ~~

c. The reporting senior submittedthe supplementalreport with the requiredcover letter in
accordancewith reference (a), Annex P. The reporting senior’s cover letter states the
supplementalreportis beingsubmittedto annotateadministrativechangesto theoriginal report.

d. Thememberprovesthe reportto be unjustor in error.

3. Recommendremovaloftheoriginal f~------‘----ort andreplaceit with the supplementalreport.

r~d,Performi~c~
Evaluation Branch



DEPARTMENTOF THENAVY
NAVYPERSONNEL COMMAND

5720 INTEGRITY DRIVE
MILLINGTON TN 3805 5-0000 1610

NPC-311
27 April 1999

MEMORANDUM FORTHE EXECUTIVE DiRECTOR,BOARD FORCORRECTIONOF
NAVAL RECORDS

Via: NPC/BCNIRCoordinator(NPC-OOXCB)

Subjq~ir~“~jiiimiim~,~

Ref: (a) BUPERS1NST1610.10EVAL Manual

End: (1) BCNRFile

1. Enclosure(1) is returned. The memberrequeststhe removalof her fitness reportfor the
period 1 February1997 to 9 May 1997 and replaceit with a supplementalreport for the same
period.

2. Basedon ourreviewofthematerialprovided,wefind thefollowing:

a. A reviewofthemember’sheadquartersrecordrevealedthereportin questionto be on file.
Thesupplementalfitnessreporthasnot beenreceived,howeverthe memberincludeda copy with
her petition. Thereport is signedby the memberacknowledgingthe contentsof the report and
her rights to submita statement.Thememberindicatedshedid not desireto makea statement.
In accordancewith reference(a), Annex S, the memberhastwo yearsfrom the endingdate to
submita statement.

b. The supplementalreport changesthe member’spromotion recommendationfrom “Must
Promote to Early Promote, upgradestwo performance trait marks, and Block-40 career
recommendations. The supplementalreport cover letter was submitted in accordancewith
referenôe(a).

c Theoriginal report is a detachmentof individual, signedby~J~’
J~L1Meportingseniorand countersignedb e member’sregular
reportingsenior. Thesupplemental_reportis signed ___________ the reportingsenior
and countersigned~ the member’sregularreportingsenior The copy
of the supplementalreport is not signed by the correct reporting senior, therefore the
supplementalreportcannotbeacceptedfor file.

.~.

d. Thememberdoesnotprovethereportto be unjustor in error.



3. We recommendthemember’srecordremainuñchari ed.

EvaluationBranch
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