Judge Advocate Recruiting Update 
General Moorman and I continually emphasize the importance of recruiting to the future of the Department and we’ve asked every judge advocate to help in the recruiting effort. This week we’ll highlight some of the initiatives AF/JAX has implemented and let you know what resources are available to you. 

To start with, the recruiting page on the JAX Web site contains a series of links that will enable any office to run an effective recruiting program. For example, the JAXR page contains links to the list of field recruiting responsibilities, the online recruiting handbook, the AFROTC Home Page, and the Air Force Judge Advocate Recruiting public Web site.

Don’t Forget to Refer Potential Accessions to the AF Judge Advocate Recruiting Web Site
At center stage is the public AF JAG Recruiting Home Page. This is an excellent place to send accession candidates. First developed in early 1998, it was revamped in August 2001 and added many new links containing a wealth of information for potential JAs. Along with other helpful information, it contains our online application and recruiting brochure, the TJAGD Vision document, FAQs, and JAX’s 1-800 number (1-800-JAG-USAF). It’s a popular site! Last September, it recorded about 6000 hits and JAXR responded to more than 600 online inquires and requests for applications. In October, it received another 6000 hits and nearly 930 inquires and application requests. Inquires are on the rise and that’s great, but we need you to encourage accession candidates to use the site in order to continue this trend.

Other Efforts
In recent months, JAX has also successfully added our Department to the list of employers accessible through EmpLawyerNet.com and conducted numerous recruiting visits to law schools and to job fairs held by bar associations and other organizations. They also mailed the new USAF JAG recruiting poster and business cards to all ABA-accredited law schools and ROTC Detachments and sent brochures and Vision documents to field offices.

Now for Your Part
Your individual recruiting efforts complement what JAXR is doing and you have been invaluable in maintaining a robust program. Please continue to make recruiting a top priority. Take advantage of the JAXR resources and make the most of law school visits as we approach the Spring recruiting season. Thanks for your efforts in the past and for those to come.

